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The School Improvement and Accountability policy requires schools to annually publish a School Report that describes the school's performance. The
School Report is intended to give parents and other members of the community a clear sense of how students in the school are progressing and what is
being done to maximise student achievement.

2016 saw Bramfield Park Primary School begin the year with 263 enrolments and 11 classes comprising of two Kindergarten classes, one straight Pre-
primary, one mixed Pre-primary / Year 1 class and seven other primary classes. Teaching staff was stable, however, the departure of the substantive
Principal resulted in an acting Principal and several Acting Deputy Principals fulfilling the role throughout the year, before the positions were
advertised and filled substantively. Throughout the year additional teaching staff, education assistants and an Aboriginal Education Officer were
employed in line with our funding allocation and priority areas.

Our school priorities are aligned to the Department's priorities and in accordance with the focus areas underpinning the school's Business Plan. The
three identified priorities in 2016 were Sustainability, the National Quality Standard (NQS) and Information and Communication Technology (ICT).
Staffing allocations were made to support the implementation of these areas with a day a fortnight dedicated to ICT and time as needed for
Sustainability and NQS.

There were big changes to our ICT structure in 2016 through the Primary School Device Program with the school purchasing laptops (Chromebooks)
and iPad minis. Chromebooks were incorporated into the Year 3-6 classes on a one to one basis and iPads and iPad minis were in classrooms with a
one device to three children ratio in K-2 classes. The ICT Coordinator developed a Digital Technologies school plan covering the skills to be taught and
the use of technology across the school.

Sustainability in the school started slowly with a focus on 'Recycling’. Paper bins were provided in every class and Planeteers (student leaders from
Years 3-5) collected the paper and an award was presented at each assembly for the class that had reduced its paper wastage the most. Worm farms
were trialled as well as having plans drawn up for future Sustainability focus areas, including the development of a School Garden.

The implementation of the National Quality Standard (NQS) and audit in 2016 required our early childhood team to investigate how our school
implemented the seven quality areas of the Standard. Two teacher leaders coordinated the implementation of information sharing, data collection,
analysis, review and finally the school audit. While the school was '"Working Towards' in all quality areas there were certainly many positive changes
to our early childhood education as a result of looking at the NQS.

Every term staff and the School Board reviewed our targets as set out in the Business Plan. On the following pages are the targets, strategies staff
implemented to meet the targets and our monitoring data in relation to our achievement of the targets.



Business Plan 2016
Target Monitoring

Successful Students
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English Targets Strategies Monitoring

To achieve a school mean at or | Explicit teaching of metalanguage and focused grammar activities, including punctuation; timed Year 3 Year 5

greater than ‘Like Schools’ in weekly writing; use of writing rubric for feedback and goal setting; Sound Waves with a strong phonic —

Writing, Spelling, Grammar & | approach; individualised programs, online learning programs - Reading Eggs, Literacy Pro, Spelling Writing (-Ab ij‘;676) (ﬁb?“l,:l)

Punctuation and Reading in City, Literacy Planet; PLD Literacy and Learning strategies, resources and assessment guides; Sitton Spelling Above Above

Year 3 and 5 National Word List; Daily writing and spelling; Letters and Sounds and Multi-Lit intervention programs; using (889 - 367) (488 - 455)

Assessment Program for and incorporating language across all curriculum areas; synthetic phonics program; focused writing Grammar & Below Above

Literacy and Numeracy groups in Year 1 and 3/4 for extension; analysis of data from standardised test assessments; NAPLAN | pnctuation | (346 - 365) (485 - 456)

(NAPLAN) preparation - Year 2and 4 Term 4 and Year 3 and 5 Term1 including exposure to test style and how Reading Above Above
to read the test; focus on persuasive writing and narrative as per school plan; school English (- -365) (--451)

operational plan; Assessment Schedule.

Continued good achievement compared to
like schools. Consistently 30 points above
in all areas of Year 5. Year 3 close to like

schools.
10% of Year 3 students to Writing expectations are made clear through the use of a writing rubric; Rubric also allows for quick, Reading | Writing
improve 3 bands when tested | effective, high impact teacher-student meetings about writing; timed writing; sentence development Bands % Bands %
again in Year 5 in Reading and | program; reading cards; guided reading; individualized online learning programs; daily reading / Achieved Achieved
Writing. writing / spelling; practice NAPLAN, targeted literacy groups; data analysis - look at students in 0 0 0 0
cohort and identify those that can make the improvement. 1 13 1 23
2 31 2 35
3or 56 3or 42
more more

To have 60% of Pre-Primary
students at 0.5 or above on
Literacy Progression Points
for On-Entry testing.

Kindy program; parenting workshops; Playgroup; Early Intervention; Kindy transition; writing -
retelling - drawing; modeling - shared reading conventions; PLD Literacy and Learning -
opportunities for using Oral Language.

53% at or above (32 students tested, 15

below)

50% Speaking & Listening, 53% Reading,

3% Writing

EAL/D Progress Maps - 85%
of eligible students progress
atleast 1 level as measured at
the end of 2016 and 2017.

Oral Language; use Progress Maps to plot student achievement and progress and pass this
information on to new teacher; use Progress Maps as a planning tool; PLD Literacy and Learning
strategies, cultural awareness; embracing a variety of cultures; talking to parents; Interpreters -
other students, parents, interpreter service; exposure to good language models.

Speaking - 73% of students progressed one

level

Listening - 84% of students progressed one

level

Reading 84% of students progressed one level
Writing - 85% of students progressed one

level
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Mathematics Targets

Strategies

To achieve a school mean the
same as or greater than ‘Like
Schools” in Maths in Year 3
and 5 NAPLAN

Concrete materials across curriculum,; real life learning situations; games; times tables; analysis of
data; Mathletics - individualised program; Problem Solving activities on the shared drive; NAPLAN
preparation - Year 2and 4 Term 4 and Year 3 and 5 Term1 including exposure to test style and how to
read the test; basic facts; explicit teaching of mental strategies; effective use of Mathletics; diverse
maths practice (materials, paper, mental, computer / calculator).

Monitoring
Year 3 Year 5
Numeracy Above Above

(364 - 349) | (66 -446)

In both year levels, there has been an increase
in the gap between our school and like schools.

10% of Year 3 students to
improve 3 bands when tested
again in Year 5

Use of MABs and various charts to develop or build number concepts; Mathletics - building on prior
knowledge and identifying gaps in learning; TAGS Maths group; familiarity with test procedures using
past NAPLAN papers; integrate maths across the curriculum.

Bands % Achieved
0 0
1 23
2 35
3 42

To have 60% of Pre-Primary

Exposure to numeracy at all times at home and school; hands on learning activities; concrete

93% at or above (1 student 0.2 and 1

students at 0.5 or above on materials; cooking; rhymes, songs, stories; opportunity to integrate maths throughout transitions. student 0.4)
Numeracy Development
Points for On-Entry testing.
Social and Emotional Strategies Monitoring
Targets
To decrease the number of PAThS across the school; all teachers are on the same page - have a consistent approach to behaviour
student suspensions and management; following Student Behaviour Policy; Behaviour Team and staff reviewed policy; 5 steps | Suspensions Atotal of 16
reduce classroom and to solving a problem; Protective Behaviours; Kidsmatter; Chaplain; Wanslea Case Worker and Cusp suspensions for
playground referrals program; School Psychologist; Rainbows, Girls Group and Boys Group programs through School a total of 25
Chaplain; BluEarth; Mindfulness - Cosmic Yoga; building relationships with students; bucket fillers; days (6
Students at Educational Risk policy / strategies / processes; parent workshops on self regulation; students)
rewards and awards for positive behaviour; ‘Making Good’ program. Classroom Referrals Term 1 - 47
Term 2 -97
Term 3 - 98
Term 4 - 23
Playground Referrals Term 1 - 225
Term2 - 111
Term 3 - 124
Term 4 - 86

>




Excellence in Teaching and Learning

BRAMFIELD PARK
PRIMARY

Targets - by the end
of 2017

Strategies

2016

50% of teachers to be at a
Highly Accomplished rating
or higher against the AITSL
standards

Professional Learning; specific roles to develop leaderships skills; shared / distributed leadership;
collegial support.

549% Teachers Highly Accomplished
(17) teaching staff - 2% (1) Graduate,
13% (2) Proficient

20% of teachers to be at a
Lead Teacher rating against
the AITSL standards

Performance Management process; opportunities for leadership; Teacher Coach; online assessment
tool for teachers on AITSL website.

31% (5) teachers Lead Teacher

90% of staff utilise
Professional Learning Teams
as part of their professional
development.

Coordinator role; Encouragement from Professional Learning Team coordinator to engage in
program; presentation at staff meetings and professional learning sessions - refresher course;
opportunity for two rounds; time provided to engage in program.

100% of teachers engaged in a
Professional Learning Team in Term 2
and 94% in Term 3.

Strong Parent and Community Engagement & Partnerships

Targets - by the end
of 2017

Strategies

2016

70% parent attendance at
Learning Journey / Open
Nights

Tigbiz messages - incentives and rewards for attendance; encourage students to tell their parents and
families about events; letters / invitations as a personal invite from students; ask parents personally;
make it sound too good to miss; refreshments provided; lots of work and learning to share; promotion
throughout the school.

Learning Journey - 64% average (range

from 38% to 94%)

Reporting to Parent Interviews - 82% of
families attended.

56 (30%)Parent surveys completed, (14
in 2014)

40% of families registered for
the Volunteer Incentive
Program

School promotion at events such as assemblies and through newsletters; raffle prizes; winners
announced in newsletters; report back to School Board.

20% for Term 1, 38% for Term 2, 50% for
Term 3 and 31% for Term 4.
Tigbiz - 140 families

Run 4 parent workshops per
year

Promoted throughout the school and through all forums of parent communication; ask parents what
workshops would be of interest to them; link in with East Maddington Child and Parent Centre; link in
with School Psych to present PPP workshops

*Now you have started school
*Surf Online Safe - cyber safety
*SKIPS (Supporting Kids in Primary
School) Mental Health

* Kindy transition

>




FINANCE

The School Budget is developed, endorsed and reviewed by the Finance Committee and the School Board. Staff Members are responsible for Learning

Area Cost Centres.

Income 2016
Actual
Voluntary Contributions $8,545.00
Charges and Fees $27,080.00
Fundraisin g & Donations $6,881.00
Other Revenue $93,845.00
Opening Balance (carry forward) $126,388.00
Student Centred Funding $356,410.00
TOTAL FUNDS AVAILABLE $619,149.00

Reserves

Reserves are held by the school to purchase new and replace old
equipment. Costs are determined by current replacement value and
the expected life for each item (ie: computer 5 years).

Expenditure 2016

Actual
Administration $38,249.00
Utilities, Facilities and $113,824.00
Maint enance
Buildings, Property and $89,815.00
Equipment
Curriculum and Student $192,369.00
Services
Professional Development $9,685.00
Transfer to Reserves $92,038.00
Other Expenditure $4,794.00
Carry forward 2017 $78,375.00
TOTAL EXPENDITURE $619,149.00

Description Amount
Buildings, Fabrication  and $26,613
Infrastructure
Resource Reserve $85,596.81
Photocopier Reserve $17,114.35

General IPS Reserve

$145,510.00




National School Opinion Survey

Australian Education Ministers have determined that all Australian schools will participate in parent, student and staff opinion
surveys.

As a consequence, all WA public schools are required to administer parent, student and staff National School Opinion Surveys
(NSOS) at least every two years, commencing in 2014.

Bramfield Park completed the survey in 2016 with parents, staff and students in Years 5 and 6. There was an increase in the
number of survey s collected compared to 2014 which provided some more reliable data.

Number of survey responses:

Parents - 56 surveys completed (30%)

Staff (including teaching and non-teaching) 25 surveys completed (66% - however 86% of teachers completed survey)
Students - 65 surveys completed (90%)

Overwhelmingly the survey was very positive for Bramfield Park with the average of all questions answered by parents
averaging to above 4 out of 5 (Agree or Strongly Agree). Parents with students in all age groups (Kindy to Year 6) were
represented in the survey. The highest responses were to the questions: Teachers at this school motivate my child to leaand My
child' s teachers are good teachers.

Staff identified strengths as The school looks for ways to imprové&gachers at this school are good teachersd Teachers at this
school care about their students.

Students identified a strength as My teachersexpect me to do my best



National School Opinion Survey

Two focus areas were identified through their lower ratings and recommendations discussed with staff and parents were as
follows:

1) Student behaviour is well managed at this school.

Recommendations:

T

= =2 =2 =2 =4 =4

Reinvigorate Behaviour Support Team to analyse data and look at tightening processes and address concerns.
Talk to students about their concerns / recommendations with behaviour management.

[s this perception? Things are dealt with in a private manner.

Look at the reasons for the poor behaviour choices - trauma, disability, mindsets.

Mindfulness - meditation.

Treat individuals differently - do students know this?

Look at dealing with the frustrations of the other students with poor behaviour choices some students are making.

2) The school has a strong relationship with the local community.

Recommendations:
3) Continue work with the Volunteer Incentive Program to build links with local companies for donation of prizes.

4) Seek sponsorship from local businesses to support school and P&C events.

5) Link in with Child and Parent Centre through Playgroup and Kindy parent workshops.
6) Promote what we actually do in the school in terms of community relationships.

7) Develop the community feel of the school.

8) Link in with community groups- local fireman etc



School Board Chair Report

2016 was a productive year for Bramfield Park Primary School.

The School Board’s role in this has been focused on the progress of the school’s Delivery and Performance Agreement (DPA) and
Business Plan.

We had eight meetings throughout the year and some Board members attended training for School Boards. We reviewed and
updated school policies. We watched the progress of Capital Works projects planned in 2015 carried out. What a face lift the
school has had! The rendered walls, sign post and the seating areas really give the school a fresh look. The Board also helped in
the process to appoint Jayne Murray as Principal.

We were updated on NAPLAN results, financial data and curriculum progress throughout the year and assessed it in line with the
set targets for our school.

The School Board’s Volunteer Incentive Program, allowed our school volunteers to be rewarded and promoted the school
community.

Board members reviewed and assessed the Board’s own progress with the ultimate conclusion being that the work done at the
Board meetings spreads throughout the entire school. We are truly a working Board for great outcomes at BPPS.

2017 will culminate in the Independent Public School Review happening in August. This sets the agenda for 2017 to reassess and
make sure we are meeting all the criteria of our school’s DPA and Business Plan. We will continue to review policies, reward
volunteers and positively promote the school as Bramfield Park always ‘Strives to Achieve’.

Rachael Muhafidin
School Board Chairperson.



School Creed

This is our school
Let peace dwell here
Let the rooms be full of
contentment

Let love abide here
Love of one another
Love of mankind
Love of life itself
And Love of God

Let us remember that
As many hands build a house
So many hearts make a school




